Presbytery of Philadelphia

Annual Statistical Report of the Committee on Representation - 2019
The role of the Committee on Representation is to help the church give "full expression to the rich diversity of the church's membership and shall
provide for full participation and access in decision-making and employment practices" (F-1.0403). The numbers below, while important, represent
the relational nature that is at the center of the work of COR. The statistical report of Presbytery of Philadelphia leadership serves us as we continue
to increase diversity.
Below are the findings of the 2019 Annual Statistical Report which reflect the distribution of the leadership across the Commissions and Committees
of the Presbytery. The annual report helps guide as we determine how to best fulfill our commitment to inclusiveness, diversity, and representation
in leadership through education, connection, and advocacy.
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CLASSIFICATION | DATA IPERCENTILE :
CLERGY / LAY REPRESENTATION
CLERGY 71 55%
ELDER 57 45% |
GENDER REPRESENTATION — - . =
MALE 48% e e
FEMALE 23 52% Eth n|C|t 1% Hispanic/LatinX
[ETHNIC REPRESENTATION ) 2%
ASIAN 4 3% = Middle
BLACK/AFRICAN-AMERICAN 28 24% Asian. i Eastern
AFRICAN 1 1% . 0%
HISPANIC/LATINX 2 2% 3%
NATIVE AMERICAN 0 0%
MIDDLE EASTERN 0 0%
CAUCASIAN 84 71%
AGE REPRESENTATION
AGE 25 & UNDER 0 0%
AGE BETWEEN 26 - 35 11 8%
AGE BETWEEN 36 - 45 13 10%
AGE BETWEEN 45 - 55 23 18%
AGE BETWEEN 56 - 65 38 29%
AGEOVER 66 45 35%
ABILITY/ACCOMMODATION REPRESENTATION
No Disability 125 96%
YES - Accommodation Not Needed 4 3%
YES - Accommodation Needed 1 1%
TOTAL LEADERSHIP 130

We are at our best as Christian siblings when we intentionally pursue diversity for the sake of unity in Christ. This report shows the over time, we are trending
towards better, more representational diversity and that we still have work to do! Here are some highlights:

Age Representation

In the past several years we have increased our leadership representation =
of people of color significantly. Currently 30% of our presbytery leadership
AGE OVER 66 54

are persons of color.

We identify a continuing need to increase the representation of individuals age AGE BETWEEN 56765

45 and younger in presbytery leadership. We saw a slight dip in individuals 26-
45 serving from 2018 to 2019. If you know young people, please reach out to Sy
see how we can connect them to opportunities for service and leadership!
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(either with or without a need for accommaodations) from 0% to 4%. We are ‘I i : |

grateful to see this shift and we will continue to make clear and concerted @r n Y N ) Yy |
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efforts to advocate for people with disabilities.
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